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What are your qualifications that make you a strong candidate for delegate? 
 
Relationship skills are the primary attribute that supports my work as a NASP delegate. Being able to relate to and 
understand members of state and national leadership teams is instrumental. It is also necessary to know the 
resources and needs of each group so the two can be bridged. Relationships and connections can be instrumental in 
accomplishing this bridging. 
 
As NASP Delegate, how do you see your role in working with your state association? What 
specific actions will you take to advance NASP strategic goals and advocate for issues that 
are specific to school psychologists within your state?  
 
As a NASP delegate, in large part, my role is working between the state and local leadership teams. This involves 
getting information and needs communicated to and from both organizations. Often the state leadership teams are 
unaware of the extent of NASP resources and, without communication and the necessary relationships, NASP can 
be unaware of state needs. The NASP delegate can bridge this gap. In addition, the states can sometimes even be 
unaware of their own needs. For instance, most NASP members are unaware of the extent of the leadership 
development resources NASP has available. So a key role is making sure state leadership teams are aware of the 
extent of NASP tools and resources.   
 
By continuing to advance the practice of bringing each new state-level president and president-elect to the NASP 
regional leadership meetings and the Assistance to States trainings, we continue to expose more of the state 
leadership teams to these resources and initiatives. Without that exposure, it would only be the NASP delegate 
sitting at the state board meetings advocating for the key initiatives. However, as it stands now, here in Michigan, 
nearly half of our very large state board have attended these important meetings and are now strongly advocating 
for NASP strategic goals.  
 
 
 


